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Praye r 	 Gu ide  
Calling Out the Called  

“The harvest truly is great, but the 

laborers are few; therefore pray the Lord 

of the harvest to send out laborers into 

His harvest.” — Luke 10:2, NKJV 

A Great Commission Church 

A Great Commission Church calls 

people to Christ and gives money in 

support of missions. But it is also a 

sending church. It deploys its mem-

bers in witness and on mission trips. 

It celebrates when a member is 

called to ministry or missions; it 

prays for God to send out laborers 

from their own church family. 

 

 

“Therefore He says: ‘Awake, you who 

sleep, Arise from the dead, And Christ 

will give you light.’”  

— Ephesians 5:14 

Revitalizing	Pastors 

C a l l i n g  o u t  t h e  C a l l e d  

Calling Out the Called is a term 

which has been used for many years 

by Baptists and others believers who 

proclaim the gospel. It refers to the 

church's work in promoting the 

Great Commission, in challenging 

believers to join the cause, and 

affirming the call of God upon the 

lives of those the Lord has chosen 

for this service. In turn, such people 

will come to understand ministry or 

missions to be God’s will for their 

lives. 

 In a book chapter with the title, 

“Calling Out the Called,” L. R. Scar-

borough writes: 

"There is a human side to a divine 

call. God calls and man calls out. It is 

doubted whether there is a preacher 

or missionary in all the world who 

was not influenced by some word of 

some wise friend or loved one at the 

time of his surrender to God’s will."1 

 

1 Scarborough, L.R.; White, Thomas; Patterson, Paige 
(2011-06-03). Calling Out the Called. Seminary Hill Press. 
(Kindle Locations 722-724). 
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R e v i t a l i z i n g  P a s t o r s  

A revitalizing pastor is one who 

serves a church in decline with the 

mission of bringing it back to vi-

brant life and effective ministry. 

A huge percentage of our churches 

are in decline or stuck on a plat-

eau. So, there is a great need for 

revitalizing pastors. There are sev-

eral reasons churches need this: 

¨ Spiritual apathy, lukewarm-

ness, has set in. 

¨ There is a “gravity” which pulls 

a church down — the desire to 

be with one’s friends, unboth-

ered by reaching out to others 

in the community. 

¨ Many communities are in tran-

sition, and the people of the 

congregation aren’t enough like 

the people moving into the 

community to attract them. 

¨ It is difficult to keep up with 

the production values of larger 

churches. 

¨ People have fewer children 

than they did in previous dec-

ades—which means a church 

must reach more family units 

to maintain the same number 

people in total attendance. 

¨ Our culture has defined down 

what it means to be a faithful 

Prayer  Guidance 

¨ Ask God to call out pastors to 

revitalize local churches that are 

in plateau or decline. 

¨ Pray that the Lord of the church 

will prepare pastors for this 

work through training and min-

istry experiences. 

¨ Ask God to give pastors insight 

to study their communities, 

thinking like a missionary.  

¨ Pray for these churches to be 

open to this type of leadership 

and to embrace the changes 

needed.  

¨ Pray for his wife, who must also 

share the call. She too must be 

open to working very hard. 

¨ Ask God to send them affirming 

voices and confirming circum-

stances, as they consider His 

call. 

¨ This is very draining work. Ask 

God to keep “filling the cup” of 

those who serve such churches. 

¨ Pray for the pastor and his wife 

to have sweet, rich, quiet times. 

 

member. Show up once a 

month and you’re pillar of the 

church! 
 

N e e d e d  S k i l l - S e t s  

¨ This person must be filled with 

the Holy Spirit. 

¨ Vision: The ability to see the 

lost the church is supposed to 

reach and the ability to see the 

church as God wants it to be. 

¨ A strategic thinker with an 

ability to diagnose the root 

causes of the church’s decline 

and to chart a course forward.  

¨ Perseverance. This process  

may take years, not months. 

¨ Above average people skills. 

This includes great patience 

and being a good listener.   

¨ A strong work ethic. 

¨ Courage. Many of these church-

es have ways of punishing pas-

tors for taking risks.  

¨ An inward sense of security in 

Christ, as one’s worth is not 

established by having the big-

gest, most successful church. 

¨ An equipper. The ability to de-

velop leaders who will share 

the vision and to equip them to 

carry it forward, even after he 

is gone. 


